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UNEMPLOYMENT RATE FOR BLACK WORKERS 
FALLS IN JULY, BLS REPORTS 


WASHINGTON -- The unemployment rate for black workers fell 1.1 percentage 
points to 19.5 percent in July, the U.S. Department of Labor's Bureau of 
Labor Statistics reported. 


In a prepared statement on the employment situation before the Congressional 
Joint Economic Committee, Dr. Janet L. Norwood, commissioner, Bureau of 
Labor Statistics said that this was "the first sign of a reduction in 
joblessness for this group in many months." 


She added: “In addition, the proportion of the black population with 
jobs reached 50 percent for the first time in nearly a year and a half. The 
unemployment rate also fell in July among whites, to 8.2 percent. Thus, 
the gap in the employment situation between black and white workers remains 
large. The proportion of the adult black male population with jobs was 
62 percent in July, compared with 73 percent for adult white men. In 
addition, the considerable divergence between the employment-population ratios 
for black and white teenagers (19 versus 46 percent) continued." 


The jobless rate in July for black adult men was 18.7 percent compared 
to the previous month's rate of 19.2 percent. The rate for black adult women 
was 16.0 percent. The rate for black teenagers was 48.1 percent compared 
to the 50.6 percent rate of the previous month. 


Among white workers, the unemployment rate was 8.2 percent; for adult 
men, 7.7 percent; for adult women, 6.7 percent, and for youth, 19.5 percent. 


The Bureau reported that on a national basis, unemployment declined 
sharply in July and employment surged upward. 


The overall unemployment rate, 9.3 percent, and the rate for civilian 
workers, 9.5 percent, each fell by half a percentage point over the month 
and were nearly one-and-a-half points below last December's highs. 
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Total employment--as measured by the monthly survey of households--rose by 500,000 in July, 
following an even larger increase in June. The number of employees on nonagricultural 
payrolls--as measured by the monthly survey of establishments--also rose by about half a million 
over the month. Increases in payroll employment have totaled 1.7 million since last December. 


Both the number of unemployed persons, 10.6 million, and the civilian worker unemployment 
rate, 9.5 percent, dropped substantially in July. Since last December’s high, the jobless total 
has declined by 1.4 million, and the unemployment rate has dropped by 1.3 percentage points. 
The number of job losers (persons on layoff and those permanently separated from their jobs) 
fell by 320,000 in July and has declined by 1.1 million since December. 


The July decrease in unemployment occurred largely among adult women, whose jobless rate 
declined 0.7 percentage point to 7.9 percent. The rate for adult men, which had decreased 
markedly in June, edged down further in July to 8.8 percent. There was little change, however, 
in the unemployment rate for teenagers, whose rate has hovered around 23 percent for more than a 
year. Whites, blacks, and Hispanics all shared in the overall decline in wunemployment. The 
rate for black workers dropped from 20.6 to 19.5 percent. 


At 10.5 percent, the jobless rate for workers in manufacturing fell by a full percentage 
point over the month and has declined by 4.3 points since last December. During the past 7 
months, jobless rates have decreased for all major (ndustry groups, though most of the 
improvement has occurred among workers in the goods-pro cing industries. 


The number of per ons unemployed for more than 6 months decreased by 365,000 in July; this 
was the first real decline in this very long-term jobless category in 2 years. The median 
duration of unemployment declined nearly 2 weeks to 9.9 weeks in July, while the mean duration 
was about unchanged at 21.7 weeks. 


Civilian Employment and the Labor Force 


Civilian employment continued to increase substantially, rising by 500,000 in July to 101.3 
million (seasonally adjusted). Adult women accounted for 375,000 of the over-the-month increase 
and adult men nearly 300,000, as teenage employment fell off somewhat following a very large 
gain in June. Total civilian employment has risen by 2.1 million since last December. 


At 111.9 million, the civilian labor force was unchanged from June, seasonally adjusted, 
after a huge advance--1.2 million--in the prior month. Since last July, the labor force has 


grown by 1.5 million. 


Industry Payroll Employment 


Nonagricultural payroll employment rose by nearly half a million in July, the largest 
monthly gain in 1983 and the fourth consecutive strong increase. At 90.3 million, the July job 
— was the highest since February 1982. Since December, payroll jobs have increased by 1.7 

On. 


July employment gains were widespread, with increases occurring in 70 percent of the 186 
industries which make up the BLS index of diffusion. (See table B-6.) Manufacturing posted 
sharp job growth for the fourth straight month, with durable goods industries accounting for the 
bulk of the over-the-month increase of 160,000. Transportation equipment, machinery, and 
electric and electronic equipment were the biggest gainers in durable goods, with lumber and 
wood products, furniture and fixtures, and primary and fabricated metals also showing strength. 
among the nondurable goods industries, the most notable increases occurred in apparel and rubber 
and plastic products. 


Elsewhere in the goods-producing sector, employment rose in mining for the second month in a 


row, primarily due to job gains in oil and gas extraction. Strong performance continued in 
construction, where the July increase was 40,000 and job growth since March has totaled 230,000. 


~more- 
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The service-producing sector registered an over-the-month increase of 270,000 jobs, with 
gains occurring almost entirely in services (140,000) and State and iocal government (120,000). 
Service industry employment has grown by more than 500,000 in the last 5 months. 


Hours of Work 


At 35.1 hours in July, the average workweek of production or nonsupervisory workers on 
private nonfarm payrolls was unchanged from May and June levels. Manufacturing hours edged up 
0.1 hour to 40.3, an hour and a half above its September 1982 cyclical low. Factory overtime 
rose 0.2 hour and at 3.1 hours was at its highest level since December 1980. F 


The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonagricultural payrolls--a comprehensive measure which reflects changes in employment as well 
as hours--rose by 0.6 percent in July to 106.3 (1977=100). The manufacturing index was 90.4, up 
1.7 percent in July and almost 9 percent since December’s low. 


Hourly and Weekly Earnings 


Average hourly and weekly earnings both rose by one quarter of one percent in July, 
seasonally adjusted. Before adjustment for seasonality, average hourly earnings, at $7.99, were 
up 2 cents over the month and 31 cents over the year. Weekly earnings, at $282.85, increased 
$1.51 from June and $12.51 from July 1982. 


The Hourly Earnings Index 


The Hourly Earnings Index (HEI) was 155.2 (1977=100) in July, seasonally adjusted, 0.2 
percent higher than in June. For the 12 months ended in July, the increase (before seasonal 
adjustment) was 4.3 percent. The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate movements--fluctuations in overtime in manufacturing and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI increased 2.1 percent 
during the 12-month period ended in June. . 


### 
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STATEMENT BY SECRETARY DONOVAN 
ON THE EMPLOYMENT SITUATION 


WASHINGTON -- Following is a statement issued by Secretary of Labor Raymond J. 
Donovan in connection with the news release on the employment situation: 


The fact that unemployment has fallen to a single-digit level is good 
news. But what is even better news is that we are bringing unemployment down 
without renewed high inflation. 


It has not been easy. Over the last 2 1/2 years, we have paid heavy dues 
to get where we are today -- dues that were forced on us by the mistakes of 
previous years. 


Despite the gains we have achieved, some individuals want to write off 
all the hard work, and all the dues we have paid in order to get back to the 
kind of tax and spend policies that caused our problems in the first place. 


President Reagan's economic program has already created 1.7 million jobs 
since December. If we stick with that program, we will continue to create new 
jobs for Americans. 


### 
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LINDA ANKU, A BLACK CAREER OFFICIAL, NAMED 
TO TOP JOB SAFETY POST IN PHILADELPHIA REGION 


WASHINGTON -- Linda Robinson Anku has been named regional administrator for 
the Occupational Safety and Health Administration's Region III in Philadelphia, 
Assistant Secretary of Labor Thorne G. Auchter announced. Anku has served as 
OSHA area director in Providence, R.I. since 1978, 


Anku, a native of Baltimore, Md., is the first woman to be named regional 
administrator in OSHA's 12-year history. 


In her position, Anku will administer the Occupational Safety and Health 
Act and exercise decisionmaking authority for al] safety and health program 
operations within Region III, which includes Pennsylvania, Delaware, Maryland, 
Virginia, West Virginia and the District of Columbia. 


"I am extremely pleased to have someone with Linda's experience and expertise 
to serve in such an important position as regional administrator," Auchter said. 
"Linda has done an outstanding job as area director in Providence and as an 
industrial hygienist in previous years. I am sure she will continue to be an 
asset to the agency." 


Anku began her career in the Labor Department in 1972 as an industrial 
hygienist with OSHA until her appointment as area director in 1978. Previously, 
she was an instructor at Coppin State College in Baltimore (1967-1970), and a 
consultant for the Better Air Coalition (1971-1972). 


Anku received her B.S. degree in chemistry from Morgan State College, 
Baltimore, Md., in 1965, her M.A. in chemistry from Mt. Holyoke College, 
South Hadley, Mass., in 1967, and her M.S. in health science from Johns 
Hopkins School of Hygiene and Public Health in 1971. 


Born in Baltimore, Md., on Oct. 6, 1943, Anku is married and has 
a son. 


# # # 
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DONOVAN CERTIFIES 6,000 INLAND STEEL WORKERS 
IN INDIANA FOR JOBLESS AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that 
approximately 6,000 employees of the Inland Steel Company in East Chicago, Ind., 
have been certified as eligible to apply for cash benefits, training, and other 
employment-related assistance under provisions of the Trade Act of 1974. 


Donovan said the workers, employed at the Inland's Indiana Harbor Works, 
were certified because increases in imports of finished steel products were an 
important cause of their losing their jobs. The certification covers workers 
separateu on or after Nov. 7, 1981. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Employment and Training Administration, conducted the investigation 
which provided the basis for the certification. 


Adjustment assistance provides cash payment for a total of 52 weeks at the 
same level ef unemployment insurance (UI) benefits paid in Indiana. (Certified 
workers must exhaust all UI benefits being paid in the state before collecting 
cash benefits under the trade adjustment assistance program. ) 


Certified workers are also eligible for training, job search and relocation 
aid, and other employability services. When enrolled in an approved training 
program, workers may receive up to 26 additional weeks of cash benefits. 


The Indiana Employment Security Division wi 1 administer the job search, 
training, and relocation activities through its :ocal Job Service offices and 
cash benefits through its local unemployment insurance offices. 
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DONOVAN CERTIFIES 1,800 TEXAS SHIPYARD WORKERS 
FOR JOBLESS AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that some 
1,800 former employees of the Levingston Shipbuilding Co. in Orange, Tex., 
have been certified as eligible to apply for cash benefits, training, and other 
employment-related assistance under provisions of the Trade Act of 1974. 


The secretary said the certifications were made because an increase in 
imports -- in this case, an increase in the number of merchant vessels built 
in foreign shipyards for registry in the United States -- was an important 
cause of these workers losing their jobs. The certifications cover workers 
laid aff on or after Feb. 22, 1982. 


Both production and the number of workers at the Levingston shipyard 
declined in 1982, as compared to 1981. The shipyard closed last January 
for an indefinite period. All of the workers had been engaged in the 
production of marine vessels and ship repair. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Employment and Training Administration, conducted the 
investigation which provided the basis for the certifications. 


Adjustment assistance will provide eligible workers with cash payments 
for a total of 52 weeks at the same level of unemployment insurance (UI) 
benefits paid in Texas. (Certified workers must exhaust all UI benefits 
being paid in their state before collecting cash benefits under the trade 
adjustment assistance program. ) 


Certified workers are also eligible for training, job search and 
relocation aid, .and other employability services. When enrolled in an 
approved training program, workers may receive up to 26 additional weeks 
of cash benefits. 


The Texas Employment Commission will administer the job search, 
training, and relocation activities through their local Job Service offices 
and cash benefits through their local unemployment insurance offices. 


# ## 
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DONOVAN ANNOUNCES 18 ADDITIONAL LABOR SURPLUS AREAS 

WASHINGTON--Secretary Raymond J. Donovan announced that the Department 
of Labor has classified 18 additional areas in 9 states as "labor surplus" 
because of high unemployment. Employers in such areas are eligible for 
preference in obtaining Federal procurement contracts. 


The additions, effective August 1, 1983, bring the total number of labor 
surplus areas to 1,392. The newly classified labor surplus areas are: 


| Georgia - Hart County 
Illinois - Adams County 
New Mexico - Colfax, Eddy, and San Juan counties 
Oklahoma - Okfuskee and Washita counties 
Tennessee - Carter County 
Texas - Orange County 
Utah - Carbon County 


West Virginia - Doddridge, Grant, Hampshire, Hardy, Mineral, Morgan, and... 
Upshur counties 


Wisconsin - Jefferson County 


The Department of Labor designates such labor surplus areas in order to 
give potential government contractors, located where unemployment is highest, 
preference in bidding on Federal government contracts. The purpose is to direct 
the government's procurement dollars into those areas where people are in the 
most severe economic need. 


The current annual list of labor surplus areas became effective on June 1, 
_ 1982, and was scheduled to expire on May 31, 1983. The expiration date has 
been extended, however, to September 30, 1983, so that future listings can 
correspond to the dates of the Federal government's fiscal year. Beginning with 
the next annual list, to be issued on October 1, 1983, the listings will be 
effective from October 1 through September 30. 


- 


(more ) 
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The initial list of labor surplus areas for the current period was announced 
on May 28, 1982. To have been included, an area's average unemployment rate 
during 1980 and 1981 must have been at least 20 percent above the national 
average jobless rate during the same 2 years. Because the national rate averaged 
7.5 percent during those years, an area must have had an unemployment rate of at 
least 9.0 percent during the 24-month reference period to have been included on 
the listing. 


Areas that did not meet the qualifying rate for the 2-year reference period, 
such as the newly added jurisdictions, can later be classified as labor surplus 
on the basis of exceptional circumstances. Such areas must have experienced a 
sudden increase in unemployment in recent months which is not temporary or 
seasonal in nature but results from such unforeseen circumstances as plant 
closings, natural disasters, contract cancellations, and so forth. 


The complete list of current labor surplus areas is contained in Area 
Trends in Employment and Unemployment, a monthly periodical of the Department 
of Labor's Employment and fratates Administration. Area Trends is available on 
subscription from the Superintendent of Documents, U-S. Government Printing 
Office, Washington, D.C. 20402. - 
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OSHA TO OFFER SIX COURSES IN JOB SAFETY AND HEALTH 
TO PRIVATE SECTOR EMPLOYERS AND WORKERS 


WASHINGTON -- The Labor Department's Occupational Safety and Health 
Administration encouraged private sector employers and workers to enrol] in 
Six courses to be offered at the OSHA Training Institute in Des Plaines, I11. 
during fiscal year 1984. 


Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said that-- 
as in previous years--the agency will offer one course on safety and health for 
-the maritime industry; two for construction; and three for general industry. 
Tuition for the courses is free, although students must pay their own travel and 
expenses. 


"Once again, I am pleased to offer the quality instruction and first-class 
facilities of the OSHA Training Institute to the private sector," said Auchter. 
"I invite interested persons to take advantage of these opportunities to increase 
their knowledge, sharpen their skills, and improve their company's job safety and 
health program." 


Auchter saio OSHA would develop courses on additional subjects if demand 
warrants. He also said the Training Institute will consider requests from 
unions, trade associations, or employer groups for job safety and health 
instruction at sites other than Des Plaines. If it has the resources, the 
Institute will conduct classes free of charge at a location selected by the 
requesting group. The organization need provide only the instructional facility 
and certain teaching aids, such as a motion picture or slide projector and screen. 


Persons who want to enrol] in a course offered at the Training Institute or 
request instruction at another location should write Mr. Harvey Harris, Director, 
OSHA Training Institute, 1555 Times Dr., Des Plaines, I11. 60018 (phone: (312) 
297-4810). 


The schedule and brief description of the courses offered to the private 
sector are as listed. 
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FY 1984 Schedule of Private Sector Courses Offered at the OSHA Training Institute 
COURSE NO. COURSE TITLE/DESCRIPTION DATES 


300-1 COMPETENT PERSON COURSE 2/28/84-3/1/84 
OSHA's maritime standards require that certain requirements be carried 


out by a "Competent Person." This course is designed to familiarize the 
student with those duties specified by the regulation, including the use of 
combustible gas indicators and oxygen meters, explosive limits and atmospheres, 


confined space entry and respiratory protection. (3 days) 


400-2 BASIC INSTRUCTOR COURSE IN OCCUPATIONAL 11/14/83-11/18/83 
SAFETY AND HEALTH STANDARDS FOR THE 2/27/84-3/2/84 
CONSTRUCTION INDUSTRY 8/27/84-8/31/84 


__ This course is designed for persons interested in developing safety and 
health programs in the construction industry. Course covers: the Occupational 
Safety and Health Act, the Construction Act, OSHA safety and health standards 
applicable to the construction industry, and training techniques and methods 
to present construction safety and health courses to both employer and employee 
groups. (5 days) 


400-3 OSHA GUIDE TO OGCUPATIONAL SAFETY AND 5/14/84-5/18/84 
HEALTH FOR THE CONSTRUCTION INDUSTRY 


This is a s.:quel to #400-2. This course includes a more advanced study 
of the requirements under OSHA's construction standards and the ingredients 
of a basic safety and health program: self-inspection, job hazard analysis, 
accident investigation, training, and the inclusion of safety and health 
responsibility at all supervisory levels. The course is directed toward 
techniques in self-assessment, self-monitoring and evaluation in the areas of 
control, recognition, abatement and prevention of safety and health hazards in 
the construction field. (5 days) PREREQUISITE: #400-2 


500-2 BASIC GUIDE TO VOLUNTARY COMPLIANCE IN 11/14/83-11/18/83 
SAFETY AND HEALTH 3/26/84-3/30/84 
6/18/84-6/22/84 
8/27/84-8/31/84 


This course is designed to prepare personnel from all types of industries to 
present information on how to implement the provisions of the Occupational — 
Safety and Health Act of 1970 in their establishments. Course covers: basics 
of the Act, introduction to the occupational safety and health standards, and 
development and implementation of an effective safety and health program. 

(5 days) 


500-3 OSHA GUIDE TO VOLUNTARY COMPLIANCE IN THE 1/30/84-2/3/84 
SAFETY AREA 7/16/84-7/20/84 


This is a sequel to #500-2. It is a more advanced coverage of safety hazard 
recognition, safety requirements in OSHA's general industry standards, and elements 
of a safety program. (5 days) PREREQUISITE: #500-2. 


500-4 OSHA GUIDE TO VOLUNTARY COMPLIANCE 3/5/84-3/9/84 
IN THE HEALTH AREA 9/24/84-9/28/84 


This course is designed for persons interested in increasing their knowledge 
of the industrial hygiene policies, practices and procedures used by OSHA. The 
course covers industrial hygiene standards, the field operations manual, legal 
aspects, health hazard recognition, sampling procedures and correction recommenda~ 
tions. (5 days) PREREQUISITE: #500-2. 


### 
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WASHINGTON -- The Employment Cost Index (ECI) increased 1.1 percent in the 3 
months ended in June 1983, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. 


The Index stood at 114.5 for compensation costs (wages, salaries, and 
employer costs for employee benefits), based on June 1981=100. The ECI covers 
private industry and State and local government workers. It is not seasonally 
adjusted. 


-The 1.1 percent increase was the same as the rise recorded in the March- 

‘ June period a year ago. Compensation cost increases for private industry (1.2 
percent) and State and local government workers (0.5 percent) were also similar 
to those of last year. Wages and salaries alone increased at the same pace as 
compensation costs in the March-June 1983 period. 


For all private industry workers, the 1.2 percent wage and salary increase 
in March-June 1983 was similar to the 1.1 percent rise for the same period in 
1982. Bot union and nonunion workers posted 1.2 percent wage and salary in- 
creases in the March-June 1983 period. While the rate of increase in wages and 
salaries for nonunion workers was up from 0.9 percent last year, that for union 
workers was down from 1.5 percent. 


The slowdown in wage and salary changes for union workers was more 
pronounced in manufacturing. Their wages and salaries increased 0.8 percent in 
March-June 1983, down from 1.3 percent for the same period in 1982. In contrast, 
wages and salaries for nonunion workers in manufacturing rose 1.0 percent, up 
from 0.8 percent last year. 


The 12-month wage and salary rise (June 1982-83) for union workers in 
manufacturing was 4.7 percent, about the same as the 4.8 percent increase for 
nonunion workers in that sector. Corresponding changes last year (June 1981-82) 
were 7.3 percent and 6.7 percent 


The slower rate of increase in wages and salaries for union workers reflected 
recent developments in heavily unionized manufacturing industries, e.g., pay cuts 
negotiated in collective bargaining contracts in the steel industry. Over the 
longer term, however, wages and salaries for union workers advanced at faster 
rates than those for nonunion workers. Since the union/nonunion manufacturing 
series began in September 1976, wages and salaries for union workers have 
increased 71.5 percent contrasted to 60 9 percent for nonunion workers. 


_ 


Over the year ended in June 1983, compensation costs rose 6.5 percent for 
all civilian workers, down from 7.5 percent a year earlier. Compensation cost 
increases dropped more for State and local government workers (7.1 percent from 
9.3 percent last year) than for private industry workers (6.3 percent from 
7.2 percent). 


The drop’ in compensation cost increases for State and local government 
workers occurred in both the wage and benefit cost components. For private in- 
dustry workers, on the other hand, the slowdown was caused only by dampened wage 
and salary increases. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Working women occupy the same relative earnings position compared to 
men as in years past, averaging about $6 for every $10 earned by men, 
according to “Women at Work: A Chartbook," published by the U.S. Department 
of Labor. 


# # # 


In some occupations, women's wages are closer to men's than in 
others. For example, in elementary school teaching, women earn roughly 
85 percent as much as men; but in other areas, such as sales, women 
average only a little more than half of men's earnings, a U.S. Department 
of Labor publication reports. 


# # # 








